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			Chapter One 

FAMILY: THE BASIC BUILDING BLOCK

			Be fruitful, and multiply; fill the earth.

			—GENESIS 1:28

			Why This Book?

			The family is the most fundamental unit of society and the oldest human institution and organization in history, yet we understand family less than language, science, medicine, art, business, management, leadership, engineering, and law. In the United States, we have been buried in social costs of hundreds of billions of dollars because of not realizing that prevention is better than a cure. Instead of addressing the root causes of these social costs, we have been trying to tackle the symptoms.

			Why must you read this book and pay attention to what it says? The four most important reasons are authenticity, believability, credibility, and “doability.”

			Authenticity

			Today, more than ever, people are looking for authenticity and not facades. I have written my views caringly and candidly. I have illustrated important truths and principles by using a few of my own stories of the last seventy-four years (I remember my past all the way back to my third year—well, now you know my age.). I have been transparent and vulnerable so that we can face family issues with empathy and without being preachy or insensitive. I will let you draw your own conclusions and apply your God-given wisdom to discern and apply the concepts and principles of this book.

			Believability

			All anecdotes and stories presented in this book are real—with real people in real situations. Thus, this is a book about everyday people like you and me and billions of others around the world. I have used many examples from many families, past and present, to reinforce the truths that I’ve learned from the past while looking to the future. Whenever a prescription or suggestion is made, I have made sure that it has been implemented with consistent success (most of the time) because people believe when something is real and not misleading.

			Credibility

			My mother and father taught me that integrity is one of the most important traits a human being can have. They reminded me all through my life that “a good name is better than great riches” (Proverbs 22:1). In my fifty years of university-level teaching in the United States and sixty-one years of Sunday Bible study teaching, I have tried hard to practice what I preach, although I have faltered many times, perhaps like you. When I have faltered, I have admitted it to God and to those who were affected by my decisions. This book presents a balanced perspective while pointing out the positive and negative aspects of life as relevant to a particular discussion about family dynamics.

			Doability

			This book is written from a practical standpoint so you can understand and apply its content. After all, we remember 95 percent of what we apply, 10 percent of what we hear, and 20 percent of what we hear and read. The theories behind this book’s content have been tested and proven.

			This book is doable and not merely readable. It is diagnostic as well as prescriptive. It does not simply point out issues or problems; it offers practical tips, insights, procedures, methods, and solutions to change for the better.

			In a way, this book represents the collective wisdom of thousands of people from all walks of life and six generations of practical wisdom from six continents—from a public toilet cleaner to a president, from a child to a great-grandparent, from a Chinese person to an American, from a Christian to a Hindu, from a novice to a veteran, from a student to a teacher, and from an uneducated person to an intellectual heavyweight.

			This book’s title, By the Bible, is used for five practical reasons:

			1. The Bible is the best-selling book of all time. Five billion copies have been sold. It was released in the first century AD/CE in Hebrew/Aramaic. That’s almost two thousand years ago. When we hear about a New York Times bestseller, we rush to get it because we realize there’s something valuable in that book.

			I wonder how many of us really know that the Bible has sold more copies and been available longer than any other book. There’s significant value in it. I was curious about the Bible and what it had to say. After reading it multiple times, I was awestruck. I discovered that it has presented truths to humans over a span of several hundred decades—with major implications for individuals and families.

			2. The Bible is practical and relevant to our time. What’s so great about the Bible? Well, it has covered any life topic you could ever imagine—from human emotions to human aspirations; jealousy to murder, rape, and incest; prostitutes to princes; work ethic to success; shipbuilding to high-rise buildings; channels in the seas to galaxies in outer space; enterprises to empires; and architecture to engineering, just to cite a few.

			How could there be such a breadth and depth of coverage about life in just one book? How can a book still be so relevant after thousands of years? Every family issue facing us today in every part of the world is addressed in the Bible. Every truth stated in the Bible is time-tested. The Bible is practical. Many judicial systems in the United States and Europe are direct adaptations of the laws of Moses in the Bible. Did you know that today’s shipbuilding industry borrowed many technical specifications from Noah’s ark?

			3. The Bible has been influential in world history. Martin Seymour-Smith’s The 100 Most Influential Books Ever Written, lists both the Old Testament and the New Testament of the Bible. To capture the influence of the Bible would require thousands of pages. It has influenced people of all backgrounds, beliefs, positions, and interests.

			Handel’s Messiah is a great choral piece—and a compilation of the Bible verses set to wonderful music. The English agnostic and scientist Thomas Huxley admitted, “Throughout the history of the Western world, the scriptures have been the greatest instigators of revolt against the worst forms of tyranny.” Abraham Lincoln, one of the most respected US presidents, claimed that reading the Bible was “the best cure for the blues.” Shakespeare, in The Merchant of Venice, said, “The devil can cite scripture for his purpose.” Robert E. Lee, the Confederate general, was influenced by the Bible so much so that he said, “In all my perplexities and distresses, the Bible has never failed to give me light and strength.” Cecil B. DeMille, the famous director of The Ten Commandments, clearly saw the great influence the Bible has on human beings. He observed profoundly, “The greatest source of material for motion pictures is the Bible, and almost any chapter would serve as a basic idea for a motion picture.” It’s no wonder The Passion of Christ, was such a big hit when Mel Gibson, the actor and director, released it in 2004. The famous Chosen series (2021), featuring Jesus and His disciples, and directed by Dallas Jenkins, has a viewership of more than four hundred million as of 2023.

			4. The ultimate theme of the Bible is love. In the 31,173 verses of the thirty-nine OT books and the twenty-seven NT books, the Bible has one important truth: God loves every human being so much that He even offered his own Son, Jesus Christ, to redeem us to Himself when we accept this fact by grace through faith (Ephesians 2:8–9).

			Having been born in India, an ancient land of mystery and mysticism, I grew up among people of many languages, social customs, colors, religious faiths, and castes. It was such a diversified setting that I didn’t even know what racism was until I traveled out of India for the first time in 1971. When I introduced my friends in India, I did so by their names and not by their skin color or ethnicity. My childhood friends—many of them still living today, and all of them still my friends—are Hindus, Muslims, and Christians. They speak Hindi, Telugu, Urdu, Marathi, Gujarati, Malayali, Tamil, Bengali, Kannada, Sindhi, Punjabi, Marwari, and several other languages.

			From my youth, I believed that what the Bible says is always true and, therefore, that I must learn and apply its precepts. The God of the Bible I have known for seventy-four years is holy. He never lies, and He is trustworthy and loving. Therefore, I did not accept the prevalent thinking that not everyone is necessarily intelligent, that most people are lazy and don’t mind being failures, and that we first must look out for ourselves. These concepts are the opposite of what the Bible teaches.

			I worked full-time as a process engineer, industrial engineer, and manager of various operational areas of an Indian megacorporation of seventy-five thousand employees from 1969 until 1975. I took the Bible literally when it came to what it taught me: that I should deeply care for my fellow humans and love them as I love myself. In those six years, I never laid off, suspended, or fired an employee. I’ve been teaching at the university level for fifty years and am considered a caring but tough professor (my nickname on campus is “caring taskmaster”). I have never failed a student. I have always thought that I should take God seriously in what He says. Jesus summarized the Ten Commandments (Matthew 22:37–39; Mark 12:30–31; Deuteronomy 6:4–5) into two commandments:

			1.Love (agape) the Lord, your God, with all your heart, soul, and mind.

			2.Love (agape) your neighbor as yourself.

			Here, agape is the Greek word for sacrificial love. The neighbor is not literally your neighbor; it is anyone who is in need.

			If I obey concept 1, I must accept that God created every human being in His image (Genesis 1:27). I internalized this concept during all my university teaching years; I cannot accept the premise that people can be failures. People have been failures because society— parents, professors, employers, and managers—often set them up for failure and not for success.

			If I obey the concept 2, then, as a professor, I must set up my students for success—from day one. I go over my clear expectations with my students on the first day. I spend a minimum of ten hours of class preparation per lecture hour to bring complex concepts to simple explanations. I create a disciplined, high-performance-seeking classroom environment, and students are encouraged and positively reinforced to excel. They are never ridiculed, and I emphasize to them regularly that failure is not an option. Having taught nearly ten thousand students in two American universities since 1973, I have never failed a student—by obeying the above commandments of Jesus.

			Today, in affluent societies, it has become difficult to see or experience genuine, unselfish, and caring love from people. People are being treated like disposable assets in many corporations. They’re being used for profit gains and not for people gains. Agape love is the glue that binds together individuals in families, families in communities, communities in countries, and countries in the world.

			5. The Bible talks about the family comprehensively. A family is a highly complex social entity that teaches so many lessons about almost every single topic—from responsibility to rewards; tragedies to triumphs; jealousy to magnanimity; anxiety to calmness; failures to success; centralized authority to decentralized autonomy; romance to marriage to sex, friendships to fights; respecting authority to releasing anger, and so on. You get the picture. The greatest thing about the Bible is that it addresses everyone and more about all these matters.

			The Bible has addressed the issues of families for more than 3,500 years. We have documented evidence of family issues tested time and again; why not capture the longitudinal wisdom of the Bible? Well, that’s what I have done in this book. I have distilled the essence of the Bible’s age-old wisdom and applied it to the family in all its facets. The result is this book.

			As with any work, this one is no exception. It is a huge opportunity to improve its substance and style with feedback—perhaps from you. All feedback is appreciated.

			Importance of the Family: Some Shocking Statistics.

			The subject of family is covered in several academic disciplines, including psychology, sociology, psychiatry, anthropology, genetics, neurosciences, history, liberal arts, law, and medicine. However, the challenge has been a lack of an integrated approach to management of families in a systemic, cohesive, and practical manner—for the benefit of everyone.

			It is disappointing to think that most of us have never studied family as a formal subject or course in our schools, colleges, or universities. Few, if any, have learned about the intricacies and complexities of marriage. Most of us continue to learn about marriage as we go along in life, but it’s mostly the hard way. Those of us married for long have understood the difference between the significance of the wedding and the marriage. A wedding is a one-day euphoric event, but marriage is a long, arduous, patient, continuous improvement journey. A wedding involves romantic love, but marriage is a commitment to the agape or sacrificial love.

			I believe there is much to learn about family. If we have not been taught about such an important subject in a systematic and formal manner, how can we create—let alone nurture and sustain—healthy, productive, and successful families in physical, emotional, and spiritual ways?

			A lack of systemic understanding and teaching about family has resulted in several family dysfunctions: arguments and fights over money, communication, chores, children’s proms and dating, curfew times, vacations, in-laws, poor performances in schools, colleges, universities, and workplaces; loss of family unity, resulting in separations and divorces; physical, emotional, and sexual abuse, including incest, teenage pregnancies, and abortions; children’s abandonment, suicides, and homicides; and on and on. I humbly submit to you that the root cause of what we’re witnessing worldwide is a spiritual problem.

			The breakdown of family as a basic unit of the society has also resulted in several other strategic social costs associated with drug addiction, depression, loneliness, homelessness, juvenile delinquencies, robberies, rape, murder, low marriage rates, and low birth rates.

			For fifty years, our educational systems have been diluting intellectual rigor, especially in technical disciplines. India is producing more engineers than the economic giant, the United States, which is outsourcing hundreds and thousands of jobs to India and China—two economies to watch out for in this century. Our global competitive potential has been diminishing ever since the oil embargo of 1973—first, with the advent of fuel-efficient (but high-quality) Japanese Toyotas, Nissans, Hondas, Mazdas, and Subarus, and next with the takeover of the consumer electronics industry. GE, RCA, and Zenith are no longer the leaders; instead, it is Sony, Toshiba, Sharp, and Samsung. Even the film giant, Columbia Pictures, a pure American icon of Hollywood, is owned today by Sony, a Japanese company.

			Until 1973, the United States had no competition. It was virtually a monopoly. Since then, we have reached a stage where the number one automotive company in the world is not General Motors; it is Toyota. The number one consumer electronics company is not General Electric; it is Samsung. The longest life spans for people are not in the United States; they are in Japan.

			Now, let’s look at some staggering statistics about families (table 1.1).
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			These statistics do not look great. We need to do many things, but most importantly, we must address the root causes and not the symptoms. The root causes can be traced to the family unit, which is in major disarray, turmoil, and dysfunction. No other advanced country in the world has a higher divorce rate than the United States. Only Sweden has a 0.1 percent greater divorce rate. The United States cannot be strong economically, politically, and morally unless it addresses the root issue: broken-down families. We need to address the issue candidly yet thoughtfully, reflectively but pragmatically, and in a simple yet systemic manner.

			What about other countries when it comes to families? The United States accounts for 4.25 percent of the world’s population (third in the world, after India and China) of 195 countries in 2023 (worldometers.info). The US contributes to 15.69 percent (the largest) of the world’s economy (statistics.com), but it has one of the highest divorce rates in the world. Therefore, if such a powerful country has problems with the family unit and is trying to improve, I assume that the other 194 countries can learn something from it in economic and technological matters.

			For nearly thirty-five years, I have been studying what I call the “technology gradient.” The TG is the technology gap between one country and another in both the level and the rate of change (Sumanth, D. J. and Sumanth, J. J., 1988). Since the late 1990s, with the common use of the internet, TGs are flattening between very advanced countries and developing economies, thereby shrinking the competitive advantages of the former. Every country in the world is affected by what happens in the United States—for better or worse.

			The TG has been reversed in some cases, including between the US and China in super-fast train technology and between the US and India in software engineering and information technology (IT). IT and social media have dramatically altered social, moral, and personal norms and behaviors during the past decade. Good cultural values, shaped for centuries and millennia, have been destroyed in just a few decades. Since families are the most basic units in each country, cultural values have deteriorated at the family unit level with distorting and disfiguring proven family values, starting with children shooting classmates and teachers.

			We can’t even imagine the influence of the latest artificial intelligence (AI) without any national norms for the behaviors of AI robots which, without restraint, can challenge our existential stability. For the first time in the history of humankind, digital technologies are becoming more competent than human brains. It’s just a matter of a few years before our brains will be linked to sophisticated computer brains. As technologies become more complex, our families will be challenged to monitor the moral values our children and grandchildren will acquire and practice.

			Does the Family Really Matter Today?

			What seems important in people’s lives can be best gleaned from a look at magazines in bookstores. While sports, beauty, autos, food, entertainment, and business sections stack several dozens of magazines, the family section, if one exists, has just a handful. Clearly, the market doesn’t seem to recognize the need for substantially more material than this. There are hundreds of millions of family units in the world, and it doesn’t take a genius to figure out that it would be important to devote more magazines to the topics and issues related to families.

			During the fifty years I have lived in the United States, we have moved away from family values, family togetherness, and family friendliness. We’ve been hoping to rediscover the good old truths, values, and principles of families. Societies are only as strong as their fundamental units, and families are only as strong as their individual members. Doesn’t it make sense to return to the foundations of families and build stronger societies in the world?

			The family matters today for many reasons:

			1.Smoothly functioning families create effective communities, which do the right things for themselves and for their countries.

			2.Wholesome family units reduce the social costs related to drug abuse, loneliness, suicide, alcoholism, divorce, depression, and other emotional and spiritual problems.

			3.Well-balanced families—spiritually, emotionally, physically, and financially—will create a productive workforce.

			4.Strong families study better and create well-educated societies. Education, knowledge, and wisdom are prerequisites for creating and maintaining globally competitive countries.

			5.The earth and its near planetary systems will be preserved and managed much more responsibly than during the past fifty years and have a greater understanding of the systemic and interdependent nature of our solar system.

			6.Cohesive family units perpetuate age-old traditions that may otherwise be lost forever.

			7.Functionally stable families are a prerequisite for the concept of the family itself—a source of solace, security, unconditional love, and encouragement.

			The
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