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Book Overview
 
Lean In: Women, Work, and the Will to Lead is a book by Facebook COO Sheryl Sandberg. Sandberg, in a first-person perspective, relates her personal path from her days as a young student to her current status as a woman in a position of power.
 
To illustrate this she tells anecdotes that have taught her important lessons, starting with the story of her willful grandmother and mother, who set examples for both her and her brother. She reflects on the evolution of women’s rights in the past decades and how advancement towards equality is still halted by gender stereotypes and sociocultural prejudices.
 
Sandberg believes that the key to a future of gender equality lies in more women rising to more positions of high responsibility and power in government and all sectors of industry. For this to happen, there need to be certain changes. One of these changes is that women must be less afraid and believe more in themselves, shedding the negative conception of a strong-willed and ambitious woman. Women must also have more options and be prepared to take risks. At present, it seems that working women are expected to ultimately choose between a fulfilling career or raising a family. It should not be that way, according to Sandberg. She goes to great lengths to show how it can be done, not only by requesting support from a partner who is willing to share all the responsibilities, but also with the conscious evolution of society and the work force towards making it easier for working mothers to handle both their career and their family life.
 
One of the greatest barriers against this evolution is that working mothers are overly criticized. Mothers are often considered the ones who should take on the task of nurturing and bringing up children. This social criticism creates a sense of guilt for working mothers and consequently many women leave the workforce or give up their ambitions and potential in order to be with their children and family. 
 
Sandberg suggests that women should not methodically plan their lives, from career choices to family choices to how they fit together. She describes careers not as ladders but as jungle gyms, where a woman faces unexpected obstacles and tests that put her in a position of having to make choices that she did not predict. Another tool that Sandberg offers women on the path to success is mentorship, which should not be solicited but earned. Spouses must also be true partners, and when this happens they will be the greatest support a woman can have.
 
Finally, Sandberg writes that women can be other women’s greatest enemy, because they are often more critical than men. Women should stick up for one another and help each other on the road toward equality. With this book, Sandberg hopes that her experiences and the lessons she has learned will help other women rise to their full potential. At the same time, she hopes the book will help make the world more equal and fair for both genders. 
 
 


	

Important People
 
Sheryl Sandberg: Sheryl Sandberg is the author of this book, as well as the narrator. Sandberg is the Chief Operating Officer (COO) at Facebook.
 
Sergey Brin: Sergey Brin is one of Google's founders and former employer of Sandberg. 
 
Rosalind Einhorn: Rosalind Einhorn is Sheryl Sandberg’s grandmother.
 
Timothy Geithner: Timothy Geithner is the former U.S. Treasury Secretary. Sandberg once hosted a meeting with Geithner and noticed the men and women sat at different tables at meal time.
 
David Sandberg: David Sandberg is Sheryl Sandberg’s brother.
 
Mark Zuckerberg: Mark Zuckerberg is Facebook’s founder and Chief Executive Officer. Zuckerberg is Sheryl Sandberg’s boss.
 
Lori Goler: Lori Goler is Vice President of Human Resources and Recruiting at Facebook.
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