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  Write a review to receive any FREE eBook from our


  Catalogue - $99 Value!


  If you recently bought this book we would love to hear from you! Benefit from receiving a free eBook from our catalogue at http:// www.emereo.org/ if you write a review on Amazon (or the online store where you purchased this book) about your last purchase!


  How does it work?


  To post a review on Amazon, just log in to your account and click on the Create your own review button (under Customer Reviews) of the relevant product page. You can find examples of product reviews in Amazon. If you purchased from another online store, simply follow their procedures.


  What happens when I submit my review?


  Once you have submitted your review, send us an email at review@emereo.org with the link to your review, and the eBook you would like as our thank you from http://www.emereo.org/. Pick any book you like from the catalogue, up to $99 RRP. You will receive an email with your eBook as download link. It is that simple!


  Copyright


  Notice of Rights


  All rights reserved. No part of this book may be reproduced or transmitted in any form by


  any means, electronic, mechanical, photocopying, recording, or otherwise, without the prior written permission of the publisher. No Claim to Orig. U.S. Govt. Works.


  Notice of Liability


  The information in this book is distributed on an As Is basis without warranty. While every precaution has been taken in the preparation of the book, neither the author nor the publisher shall have any liability to any person or entity with respect to any loss or damage caused or alleged to be caused directly or indirectly by the instructions contained in this book or by the products described in it.


  Trademarks


  Many of the designations used by manufacturers and sellers to distinguish their products are claimed as trademarks. Where those designations appear in this book, and the publisher


  was aware of a trademark claim, the designations appear as requested by the owner of the trademark. All other product names and services identified throughout this book are used in editorial fashion only and for the benefit of such companies with no intention of infringement of the trademark. No such use, or the use of any trade name, is intended to convey endorsement or other affiliation with this book.
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  Good solid advice and great strategies


  for getting interviews and landing the Childcare attendants job.


  To Prepare for the Job this book tells you:


  * the training and education needed

  * earnings

  * expected job prospects

  * the job's activities and responsibilities

  * working conditions

  To Land the Job, it gives you the hands-on and how-to's insight on

  * Finding Opportunities - the best places to find them

  * Writing Unbeatable Resumes and Cover Letters

  * Acing the Interview

  * What to Expect From Recruiters

  * How employers hunt for Job-hunters.... and More

  This book offers excellent, insightful advice for everyone from entry-level to senior professionals. None of the other such career guides compare with this one. It stands out because it:

  1. Explains how the people doing the hiring think, so that you can win

  them over on paper and then in your interview;

  2. Is filled with useful cheat and work-sheets;

  3. Explains every step of the job-hunting process - from little-known

  ways for finding openings to getting ahead on the job.

  This book covers everything. Whether you are trying to get your first Job

  or move up in the system, you will be glad you got this book.
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  "There are few, if any, jobs in which ability alone is sufficient. Needed, also, are loyalty, sincerity, enthusiasm and team play." - William B. Given, Jr.

  "When people go to work, they shouldn't have to leave their hearts at home." - Betty Bender

  "One machine can do the work of fifty ordinary men. No machine can do the work of one extraordinary man." - Elbert Hubbard

  "To find joy in work is to discover the fountain of youth." - Pearl S. Buck

  "One of the symptoms of an approaching nervous breakdown is the belief that one's work is terribly important." - Bertrand Russell

  "Opportunity is missed by most people because it is dressed in overalls and looks like work." - Thomas A. Edison


  "Far and away the best prize that life offers is the chance to work hard at


  work worth doing." - Theodore Roosevelt

  "Going to work for a large company is like getting on a train. Are you going sixty miles an hour or is the train going sixty miles an hour and you're just sitting still?" - J. Paul Getty

  "The world is full of willing people, some willing to work, the rest willing to let them." - Robert Frost

  "So much of what we call management consists in making it difficult for people to work." - Peter Drucker

  "Nothing is really work unless you would rather be doing something else."

  - James M. Barrie

  "I'm a great believer in luck, and I find the harder I work the more I have of it." - Thomas Jefferson

  "Success in business requires training and discipline and hard work. But if you're not frightened by these things, the opportunities are just as great today as they ever were." - David Rockefeller
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  Summary, What Childcare attendants do, Work Environment, How to become one, Pay, Job Outlook, Similar Occupations and Contacts for More Information.


  Childcare Workers


  Summary


  Childcare workers watch children when parents and other family members are unavailable.

  Quick Facts: Childcare Workers

  2010 Median Pay $19,300 per year

  $9.28 per hour

  Entry-Level EducationHigh school diploma or equivalent

  Work Experience in a Related Occupation None On-the-job Training Short-term on-the-job training Number of Jobs, 2010 1,282,300

  Job Outlook, 2010-20 20% (Faster than average) Employment Change, 2010-20 262,000


  What Childcare Workers Do


  Childcare workers care for children when parents and other family members are unavailable. They care for children's basic needs, such as bathing and feeding. In addition, some help children prepare for kindergarten, and many help older children with homework.


  Work Environment
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  Childcare workers care for children in childcare centers, their own home, or the homes of the children in their care. Many work full time, but part-time work and irregular hours are common.


  How to Become a Childcare Worker


  Education and training requirements vary with settings, state regulations, and employer preferences. They range from less than a high school diploma to early childhood education certification.


  Pay


  The median hourly wage of childcare workers was $9.28 in May 2010.


  Job Outlook


  Employment of childcare workers is expected to grow by 20 percent from 2010 to 2020, faster than the average for all occupations. Growth is expected because of increases in the number of children who require childcare and continued demand for preschool programs.


  Similar Occupations


  Compare the job duties, education, job growth, and pay of childcare workers with similar occupations.

  O*NET

  O*NET provides comprehensive information on key characteristics of workers and occupations.


  Contacts for More Information


  Learn more about childcare workers by contacting these additional resources.


  What Childcare Workers Do


  When working with infants and toddlers, childcare workers care for


  babies' basic needs by changing diapers and preparing meals.
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  Childcare workers care for children when parents and other family members are unavailable. They care for children's basic needs, such as bathing and feeding. In addition, some help children prepare for kindergarten, and many help older children with homework.

  Duties

  Childcare workers typically do the following:

  Supervise and monitor the safety of children in their care Prepare meals and organize mealtimes and snacks for children Help children keep good hygiene

  Change the diapers of infants and toddlers

  Organize activities so that children can learn about the world and explore


  interests


  Develop schedules and routines to ensure that children have enough physical activity, rest, and playtime

  Watch for signs of emotional or developmental problems in children and bring the problems to the attention of parents

  Keep records of children's progress, routines, and interest

  Childcare workers care for the basic needs of infants and toddlers, changing their diapers and preparing their meals. They also maintain the children's schedules, such as play, nap, and meal times.

  They introduce babies and toddlers to basic concepts by reading to them and playing with them. For example, they teach young children how to share and take turns by playing games with other children.

  Childcare workers often help preschool-aged children prepare for kindergarten. Young children learn from playing, solving problems, questioning, and experimenting. Childcare workers use children's play to improve the children's language--for example, through storytelling and acting games--and their social skills--for example, through having them build something together in the sandbox. They may involve the children in creative activities, such as art, dance, and music.
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  Childcare workers often watch school-aged children before and after school. They help these children with homework and ensure that they attend afterschool activities, such as athletic practices and club meetings.

  During the summer, when children are out of school, childcare workers may watch older children as well as younger ones for the entire day while the parents are at work.

  The following are examples of types of childcare workers:

  Childcare center workers work in teams in formal childcare centers, including Head Start and Early Head Start programs. They often work with preschool teachers and teacher assistants to teach children through a structured curriculum. They prepare daily and long-term schedules of activities to stimulate and educate the children in their care. They also monitor and keep records of children's progress. For more information, see the profiles on preschool teachers and teacher assistants.

  Family childcare providers care for children in the provider's own home during traditional working hours. They need to ensure that their homes and all staff they employ meet the regulations for family childcare centers.

  After the children go home, the providers often have more responsibilities, such as shopping for food or supplies, doing accounting, keeping records, and cleaning. In addition, family childcare providers frequently must

  spend some of their time marketing their services to prospective families.
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