


The Feldenkrais Method for  
Executive Coaches, Managers,  
and Business Leaders

In this fascinating and practical book, Garet Newell and Simon Paul Ogden show 
how the Feldenkrais Method can be used by coaches and managers as a resource to 
improve both the performance of individuals and the health and wellbeing of the 
people they work with.

The Feldenkrais Method is based on sound mechanical and neurological princi-
ples that are easily accessible through simple practical lessons. Through its emphasis 
on experiential learning, The Feldenkrais Method for Executive Coaches, Managers, 
and Business Leaders offers a means to improve many aspects of everyday working 
life: from sitting and walking more comfortably, improving interpersonal relations, 
developing personal impact and presence, to performing a highly developed skill 
more efficiently. By exploring patterns of everyday movement, the method encour-
ages the discovery of new possibilities and choices providing a remarkable approach 
for expanding potential.

Although widely recognised within the performing arts and sports as a method for 
improving skills, performance and recovery from injury, the Feldenkrais Method is 
not as widely known outside these arenas, yet the principles and practice behind it are 
equally applicable to the workplace. Using case studies, the book highlights common 
issues that coaches and managers are frequently asked to deal with. Each case, and 
the impact it has in the workplace, is explored from the perspective of the Feldenkrais 
Method. Included at the end of each chapter there is a practical Awareness Through 
Movement lesson that addresses some of the themes raised.

The Feldenkrais Method for Executive Coaches, Managers, and Business 
Leaders provides an invaluable resource for professionals interested in both learn-
ing and development, and health and wellbeing in the workplace. It will also appeal 
to counsellors and therapists interested in somatic approaches.

Garet Newell is the educational director of the Feldenkrais International Training Centre 
in the UK. She studied with Moshe Feldenkrais and became one of the first Europe-
based trainers. She has been instrumental in introducing the Feldenkrais Method to a 
wide variety of people in both the UK and Europe. She played a crucial role in the forma-
tion of the International Feldenkrais community, having been a founding member of the 
International Feldenkrais Federation and of the European Training Accreditation Board.

Simon Paul Ogden is a learning and development practitioner with a background 
in strategic management consultancy. Specialising in interpersonal communication 
in business he is also a professional voice and performance coach working with 
senior executives from some of the UK’s leading businesses. He is also a qualified 
mediator, accredited by Regents College School of Counselling and Psychotherapy.



“This book opens up new avenues for business coaches and practitioners 
alike – it helps us to take practical steps in making the links between well-
being and performance in the workplace. As an approach, its value lies in 
reminding us that ‘self-awareness’ tends to be our main barrier to unlock-
ing our potential. With examples taken from real-life and incorporating 
practical lessons to help us develop our awareness, this book is likely to 
resonate well with those looking to unleash their own business potential as 
well as offer useful advice to those typically charged with helping others 
improve their performance. As an approach to self-development, it is also 
likely to receive a welcome reception on enlightened MBA programmes.”  
Dr Anjali Bakhru, BSc(Econ), MBA, PhD; Director of MBA Programmes, 
Middlesex University, UK
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Foreword

I can count on one hand the number of times in my life when someone doing 
something has captured the attention of every fibre of my being; when I 
sensed that what I was experiencing was something way beyond the ordi-
nary and even beyond the great. And that there was something not yet fully 
untapped in the way it can bring a paradox shift to who we are and the way 
we think and move. My own business and writing and teaching of NLP 
(Neuro Linguistic Programming) was based on one such experience and 
it changed my life not only because of the power of the whole concept but 
because of the way in which I was able to connect it to the workplace when 
few, if any, had done the same.

And it was not long after my journey into NLP that I was introduced 
to Garet Newell an International trainer and practitioner in Feldenkrais, 
predominantly because I had some physical issues – one being a ‘frozen 
shoulder’. I thought of it initially as just a treatment for the lack of free 
movement I was experiencing only later to realise very emotionally that 
it was indeed connected to my self-image and my lack of vision and pur-
pose going forward in my life. What I had never experienced previously 
was how that realisation came from new movements I was being encour-
aged to explore. I was gradually seduced into the remarkable world of 
Moshe Feldenkrais (a man whose genius paralleled others whose think-
ing and work moved the world forward into a new understanding in line 
with how we were naturally born to be) and the trainings of my teacher 
Garet Newell.

And yet the same issue faced this concept of Feldenkrais – of those 
training in this remarkable approach few had really managed to promote 
its understanding and application in the world of commerce and business. 
After all what had physical movement to do with business performance and 
success?!! The answer is in these pages . . . well certainly the opening to 
this answer and what a great and timely opening it is. Paul and Garet are a 
remarkable team in the way that they have united to bring the power and the 
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practicality of Feldenkrais into the minds of those concerned with business 
performance, fulfilment and success.

Paul and Garet have linked the significance of our self-image and our 
movement and our attitude to learning to some of the issues that are so com-
monplace at work – as an example – stress, poor performance and limited 
potential. And they have done this with clear explanations and links but more 
importantly with Awareness Through Movement lessons for the reader to 
try for themselves. As with all natural and generic learning Feldenkrais is 
experiential and that is the beauty of it. Learning and relearning our natural 
ways of moving is for us to discover with expert guidance.

I recommend Feldenkrais to nearly everyone I meet who shows signs 
of interest in discovering how they can create new choices for themselves 
and subsequently an elegant way of living their life. And now we have this 
illuminating book to support them in that exploration.

Sue Knight
author of NLP at Work

www.sueknight.com
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