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1.1 What are the CDM Regulations and what is their purpose?

The CDM Regulations are the common name for the Construction (Design and Management) Regulations 2007, a set of Regulations which came into force on 6 April 2007.

The Regulations replace the Construction (Design and Management) Regulations 1994 (and amendments) and the Construction (Health, Safety & Welfare) Regulations 1996.

The purpose of the Regulations is to improve the health and safety record on construction sites by requiring all parties involved in a construction project to take responsibility for health and safety standards. By requiring better planning, design and management of a construction project, it is believed that unacceptably high accident and fatality rates will be reduced.

The Regulations are also intended to help reduce the high incident rate of occupational ill-health which is common in the construction industry e.g. chronic respiratory conditions, muscular–skeletal conditions, industrial deafness, industrial dermatitis and so on.

Those who could create health and safety risks have been made responsible for considering and controlling them during all stages of the project – conception, design, planning, construction work, future maintenance and use of the building, including demolition.



1.2 Why have the 1994 Regulations been replaced?

The CDM Regulations 1994 were instrumental in improving the overall health and safety on construction sites but they were deemed relatively ineffective in reducing design risks, changing attitudes to the importance of planning and managing projects and so did not bring the improvements in health and safety expected.

In particular, clients and designers were slow to accept their duties and failed to understand the intent of the Regulations regarding hazard elimination, etc.

The Planning Supervisor role was seen by most parties involved in a construction project as unnecessary and ineffective, and there was very little “planning” or “supervision” of projects by them.

The 1994 Regulations also generated huge amounts of paperwork and it seemed that the volume of paperwork generated for a project would indicate how effectively they were complying with CDM.

Often, all duty holders under the 1994 Regulations would hide behind the paperwork and little improvement was seen in relation to managing, communicating and co-ordinating risk on a construction project.

The old Regulations were seen as complex and bureaucratic and divorced from the Regulations governing site safety i.e. the Construction (Health, Safety and Welfare) Regulations 1996.

There were also concerns raised by the EU Commission that the UK had not adequately adopted the relevant EU Directive and improvements were being required to ensure consistency across all EU Countries.



1.3 Do the CDM Regulations apply to all construction projects?

Yes.

The 2007 Regulations apply to all construction works irrespective of how many operatives are engaged on the project. The 1994 Regulations exempted construction projects where there were five or fewer operatives on site. The 2007 Regulations have removed this exemption because health and safety is as much a concern on smaller sites as it is on larger sites.

Not all of the 2007 Regulations apply to all construction projects – Part 3 which covers additional duties where a project is notifiable applies only if the construction phase lasts more than 30 days or more than 500 person days.

Most duties remain on clients, designers and contractors regardless of notification.



1.4 What is “construction work” under the CDM Regulations?

Construction work means the carrying out of building, civil engineering or engineering construction work.

The definition includes:


	The construction, alteration, conversion, fitting out, commissioning, renovation, repair, upkeep, redecoration or other maintenance (including cleaning which involves the use of water or an abrasive at high pressure or the use of substances classified as corrosive or toxic) de-commissioning, demolition or dismantling of a structure.

	The preparation for an intended structure, including site clearance, exploration, investigation (but not site survey), excavation, laying and installing the foundations of the structure.

	The assembly on site of pre-fabricated elements to form a structure or the disassembly on site of pre-fabricated elements which immediately before such disassembly formed a structure.

	The removal of a structure or part of a structure or any product or waste resulting from demolition or dismantling of a structure or from the disassembly of pre-fabricated elements which, immediately before disassembly, formed a structure.

	The installation, commissioning, maintenance repair or removal of mechanical, electrical, gas, compressed air, hydraulic, telecommunications, computer or similar services which are normally fixed within or to a structure.





1.5 What is not “construction work”?

The following activities are generally not classed as construction work:


	General horticultural work and tree planting

	Archaeological investigations

	Erecting and dismantling of marquees

	Erection and dismantling of lightweight partitions to divide open plan offices

	Creation of exhibition stands and displays

	Erection of scaffolds for support or access for work activities which are not classed as construction works

	Site survey works e.g. taking levels, assessing soil types, examining structures

	Work to or on ships

	On-shore fabrication of elements for off-shore installations

	Factory manufacture of items for use on construction sites.





1.6 The CDM Regulations refer to key appointments which must be made on a construction project. What does this mean?

The CDM Regulations identify key duty holders who have responsibilities for ensuring that health and safety matters are addressed during construction projects. They are:


	The Client

	The Designer

	The CDM Co-ordinator (only for notifiable projects)

	The Principal Contractor (only for notifiable projects)

	Contractors.



The Client is anyone for whom a construction project is carried out.

The Designer is anyone who carries on a trade, business or undertaking in connection with which he:


	Prepares a design, or

	Arranges for any person under his control to prepare a design,



relating to a structure or part of a structure.

The CDM Co-ordinator is a competent person or body with the overall responsibility for co-ordinating health and safety aspects of the design and planning stage and advising the client on all health and safety matters.

The Principal Contractor is appointed on notifiable projects and must be a Contractor. They must take responsibility for all site-specific safety issues, including ensuring that Contractors and Sub-Contractors are competent and have resources to carry out the work safely, that a Health and Safety Plan is developed. Principal Contractors are also responsible for providing information, training and consultation with employees, including the self-employed.

Contractors are those who manage or carry out construction work.



1.7 The CDM Regulations refer to a “notifiable project”. What is this?

The Regulations require certain projects to be notified to the Health and Safety Executive (HSE).

A construction project is notifiable to the HSE area office when:


	It will, or is expected to, last more than 30 days, or

	It will, or is expected to, involve more than 500-person days.



The HSE requires certain information which is outlined in Schedule 1 of the CDM Regulations. As long as the relevant information is given it can be supplied in any format but in order to facilitate notification the HSE have produced Form F10 (rev.) which can be used for all projects.

An example of Form F10 (rev.) is shown in Appendix 5A.



1.8 When does the construction phase start and are weekends and bank holidays counted?

The construction phase for the purposes of notification to the HSE is from the day “construction works” start.

Remember, site clearance constitutes construction works and must be included in the calculation.

If construction work is programmed to take place on Saturdays and Sundays and on any Bank Holiday, no matter how long the working shift will be, these days must be counted as “construction days”.



1.9 What is a “person day”?

A “person day” is any day or part of a day (no matter how short) when someone is expected to carry out construction work. A person day relates to one individual and includes Site Agents, Foreman and Supervisors.

They do not actually have to be carrying out any physical work to be involved in “construction work” – if they are managing the project they are included as a “person day”.



1.10 Why do the HSE need to know about these projects?

The HSE enforces health and safety laws in the construction industry. Projects lasting over 30 days are considered to be substantial building or refurbishment projects where the risks to health and safety of operatives and others can be high. The HSE has always been made aware of construction projects so that they can plan their inspection programme of enforcing the laws.

The HSE receive over 500,000 project notifications per year and use the notification process to help them target their on-site inspection priorities. In addition, they will review the F10’s to try to influence the design process, enquiring about the provision for health and safety where appropriate.



1.11 What does the HSE do when they receive all these F10's?

The Construction division of the local HSE office records all forms received and allocates the projects to individual inspectors. The HSE inspectors base their routine inspections on the type of projects notified and will prioritize projects into perceived risk categories e.g. those where falls from height are likely, or which involve excavations and so on.

The Construction Inspector, or the Administration Officer, will look at key dates on the form. They are interested to note when the form is signed by the Client (or on his behalf) and received by them, and when works are proposed to start on site.

The time allowed for preparation and planning on the project will be of critical importance to the HSE.

If there are only a few days between the HSE receiving the form and works starting on site they will investigate because the essence of CDM is to involve the CDM Co-ordinator (and Designers) in the planning process of a project in respect of health and safety and to allow the Principal Contractor adequate time to plan and prepare for the start on site.

They will want to establish whether:


	The Client appointed a CDM Co-ordinator early enough in the project i.e. as soon as he had information about the project and the construction work involved

	The CDM Co-ordinator notified the project to the HSE as soon as was practicable after their appointment.



A Client who fails to appoint a CDM Co-ordinator early enough in the project is guilty of an offence. Likewise, a CDM Co-ordinator who fails or delays in notifying a project unreasonably, is guilty of an offence.

It is not a valid excuse for either party to rely on the fact that financial resources had not been released for the project and the project was therefore not “live”. 


[image: ]Case Study

A Developer was undertaking “core and shell” works for new retail units and had notified HSE in the usual way. The shell unit went under offer to a restaurant company who commissioned their Designers to fit out the shell. The Developers work over-ran the timescales and legal complications delayed the Client purchase. The Client appointed the CDM Co-ordinator as soon as the legal work had been completed and the shell building was handed over. The Client wanted works of fitting out to start as soon as possible. The CDM Co-ordinator notified the HSE on Form F10, indicating that works were due to start on site in approximately 2 weeks.

The HSE wrote to the CDM Co-ordinator to enquire at what date they were appointed and why notification had only just taken place. They asked to see letters of appointment for the CDM Co-ordinator with a view to determining whether the Client had failed in their duty to appoint the CDM Co-ordinator “as soon as practicable after information about the project becomes available”. Also the Inspector wanted to know what time had been allowed for preparation and planning by the Principal Contractor – 2 weeks seemed inadequate to him for the size of the project.

If the Client had complied with his legal duty of an early appointment, the HSE wanted to establish whether the CDM Co-ordinator was dilatory in making the notification, thereby breaching their duties under Regulation 21.

In this instance, the HSE advised that in their view, the Client had appointed the CDM Co-ordinator too late in the design process and that in future, the Client should appoint the CDM Co-ordinator as soon as an intended purchase had been agreed.



1.12 What happens if a project was originally going to last less than 30 days (or 500-person days) and not be notifiable but due to unforeseen circumstances it will now take longer?

First, you must review why you thought it would be lasting less than 30 days in the first place. The Regulations state that where it is reasonable to assume that a project may take longer than 30 days (or 500-person days) it must be notified. The HSE will view seriously any intent to evade the Regulations by avoiding notification.

If the project is only to over-run by a few days the HSE will not expect retrospective notification.

If the project will last a few more weeks, the CDM Co-ordinator should notify the HSE office on Form F10 and include a covering letter explaining the reasons for the project over-run and the late notification.



1.13 Is demolition work covered by CDM 2007?

Yes.

Demolition works are construction works and all of the Regulations apply except Part 3 – notifiable projects – when the works last for less than 30 days or involve less than 500-person days.

If demolition works are expected to last for more than 30 days or involve more than 500-person days then the project must be notified to the HSE and the Client must appoint the appropriate duty holders i.e. CDM Co-ordinator and Principal Contractor.

Specifically under CDM 2007, demolition works are required to have a written plan showing how danger is to be avoided. This plan is to be drafted by those in control of the works (Regulation 29).



1.14 What does demolition and dismantling work include?

Demolition is taken to mean the deliberate pulling down, destruction or taking apart of a structure, or a substantial part of the structure.

Dismantling is the taking down, or taking apart, of all, or a substantial part of a structure, and includes situations where the structure is carefully taken down for re-use.

A “structure” is defined as:


“Any building, steel or re-enforced concrete structure (not being a building), railway line or siding, tramway line, dock, harbour, inland navigation, tunnel, shaft, bridge, viaduct, waterworks, reservoir, pipe or pipeline (whatever in either case it contains or is intended to contain) cable, aqueduct, sewer, sewerage works, gasholder, road, airfield, sea defence works, river works, drainage works, earthworks, lagoon, dam, wall, caisson, mast, tower, pylon, underground tank, earth retaining structure, or structures designed to preserve or alter any natural feature, and any other structure similar to the forgoing”, or

“Any formwork, false work, scaffold or other structure designed or used to provide support or means of access during construction work”.



The CDM Regulations apply to demolition and dismantling works irrespective of whether the project is notifiable and regardless of how many operatives are involved in undertaking the work.



1.15 Is there a difference between “demolition” and “dismantling” works?

Demolition is the deliberate pulling down, destruction or taking apart of all, or a substantial part of the structure.

Dismantling is the taking down, or taking apart, of all, or a substantial part of a structure.

Dismantling for re-erection or re-use will be demolition for the purposes of CDM.

The formation of openings for windows, doors and services are not in themselves demolition works.

The removal of cladding, roof tiles or scaffolding is not, in itself, demolition or dismantling works unless included in or combined with other building operations. 


[image: ]Case Study

A small retailer is having a brick outhouse demolished to make way for additional car parking. The building is single storey, single skin brickwork under a flat roof. The local builder can undertake the work in 2 days with 3 men on site.

The works involved fall within the definition of construction work and irrespective of their duration and number of operatives on site the works come under the control of CDM.

The Client – the Shop Owner and the Contractor have to comply with all the requirements of CDM except Part 3: Notifiable Projects.

He appoints a competent contractor and discusses with him the use of the rear yard, the previous use of the outhouse and passes to the contractor any information as to how it was constructed.

The Contractor makes notes that the rear yard is used for access to the shop by delivery vehicles but it is not used as staff access, nor does anyone else have rights of access. The information on the building to be demolished is brick, single skin, and flat-felt roof. No services are connected to the out building, no asbestos was present and the structure to be demolished is straightforward. To comply with Regulation 29 a short written Plan of Works or Method Statement is produced by the Contractor and agreed with by the Client.

He stipulates that the rear yard will be cordoned off, that the shop owner will re-schedule deliveries for later in the week, after demolition, that the skip will be positioned away from the rear emergency exit door, that his operatives will be able to use the shop WC and tea-making facilities, that waste will be removed by a licensed disposal company. In addition, the builder prepares a brief Method Statement covering the sequence of demolition, identifying hazards and risks e.g. dust inhalation, falling from height, manual handling and so on.

The shop owner is given a copy of the Health and Safety Plan and it is agreed before works start.



1.16 How do the CDM Regulations apply to Term Maintenance contracts?

If the works are “construction works” then CDM Regulations apply to those aspects of the project. Therefore, any painting, renewals, repairs, redecoration, maintenance, improvements, etc. are likely to be construction works – it is a wide ranging definition.

If the works are “construction works” and last more than 30 days or involve more than 500-person days then they will be notifiable and all CDM Regulations will apply.

Where some of the works are outside of the Regulations and some within it, it would be advisable to apply CDM to all of the works, although any management arrangements could clearly outline how both aspects of the project would be managed.

Projects involving term maintenance must be reviewed individually.



1.17 Does CDM apply to emergency works?

In any emergency, the first priority is to make sure that the premises or structure is safe and without imminent risk to the health and safety of members of the public and others.

Once the making safe has been carried out then CDM Regulations should be applied i.e. the Client should make the appointment of a CDM Co-ordinator and Principal Contractor as soon as is practicable.

Designers, once appointed, must fulfil their responsibilities under Regulation 11.

The Construction Phase Health and Safety Plan should be developed as soon as is practicable and if time does not allow a written Plan to be completed before the emergency works take place, verbal discussions and agreement should be reached regarding key health and safety issues. If possible, the key issues should be written down and the body of the Plan can then be developed as the works progress.

Emergency works that are likely to be substantial will inevitably fall under the CDM Regulations. It would be wise to consult the local HSE Office about any plans, etc. even if there is no time to prepare the paperwork.



1.18 Who are domestic Clients?

Domestic Clients are Clients who have work done which does not relate to any trade, business or other undertaking. This is usually someone who commissions work on their own home, or the home of a family member.

No duties are placed on domestic Clients by CDM. Those working for the domestic Client may have duties.



1.19 Do the Regulations apply to domestic house building or repairs?

If you commission a builder to build you a house for your own occupation then CDM Regulations do not apply, with the exception that Designers have to comply with their duties to design safely and Contractors have to comply with Part 4 of the Regulations. A domestic client has no “client” responsibilities under the Regulations.

If you have a new conservatory, extension, loft conversion or similar then CDM does not apply. If you have major renovations carried out, then CDM does not apply. Designers will have to comply with Regulation 11 and any contractors will have to ensure that health and safety requirements are met.

If you commission a house to be built to sell it to someone else, then you are likely to be a developer and CDM Regulations will apply, including the duties imposed on clients.

Notification of projects to the HSE is not required if the client is a domestic client i.e. does not carry out a business or undertaking from the premises.



1.20 What duties remain in respect of CDM when work is done for a domestic Client?

Contractors have to comply with all the duties placed on them as laid out in Part 4 and Schedule 2 of CDM 2007.

Designers have duties under Regulation 11 i.e. they must have adequate regard to health and safety when preparing their designs and must provide health and safety information to the domestic Client and contractor as necessary to ensure that health and safety standards are met.



1.21 How do the CDM Regulations apply to Developers?

When a project is carried out for a domestic Client and that person enters into an agreement with a person who carries on a business, trade or undertaking (whether for profit or not) in connection with which:


	Land or an interest in the land is granted or transferred to the domestic Client

	Construction work will be carried out on the land, and

	Following the construction work, the land will include premises which will be occupied as a residence.



then that person arranging for the construction work to be carried out will be a developer under the CDM Regulations.

All of the CDM Regulations 2007 will apply to the project.



1.22 What constitutes a “developer” under CDM?

A developer is someone who carries on a trade, business or undertaking (whether for profit or not) in connection with which:


	Land or an interest in land is granted or transferred to the Client; and

	The developer undertakes that construction work will be carried out.



In effect, a “developer” is a commercial developer who sells domestic premises before a project is complete and arranges for construction work to be carried out.

Developers in this category include Housing Associations, local councils, self-build companies and other such bodies, whether they are profit making or not national house builders.



1.23 What are the consequences of failing to comply with the CDM Regulations?

All “duty holders” have legal responsibilities under the CDM Regulations.

Health and Safety legislation is triable “either way” i.e. either on summary conviction or on indictment. This means prosecutions can be heard in the Magistrates Court or the Crown Court.

If prosecutions are brought in the Magistrates Court for contraventions of CDM Regulations then the maximum fine per offence is £5,000. If prosecutions are brought in the Crown Court then fines are unlimited and custodial sentences are possible.

Any of the following can be prosecuted if they fail to discharge their legal duties:


	The Client

	The CDM Co-ordinator

	The Principal Contractor

	The Designers

	The Contractors

	The Workers.



Since 1995 the HSE have brought 267 successful prosecutions against duty holders under the CDM Regulations 1994.

Of those 267 cases, 144 have been brought against clients, with the following contraventions:


	20% failed to appoint a Planning Supervisor

	20% failed to ensure that a Construction Phase Health & Safety Plan was in place

	20% failed to ensure that Construction Phase Health & Safety Plan was suitable and sufficient

	10% failed to provide adequate information to either contractors or designers e.g. failed to undertake an asbestos survey.



A Planning Supervisor was fined £20,000 for failing to put information about asbestos into the Pre-Tender Health & Safety Plan. 
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Number 1

Following an investigation into two accidents, one a fatality, which happened on a construction site in London, the HSE brought a prosecution against the Principal Contractor for failing to have an adequate Construction Phase Health and Safety Plan in operation over the period of the two accidents.

The HSE also prosecuted the ground works Contractor for failing to take all reasonable steps to ensure that an excavation did not collapse accidentally and for failing to take suitable and sufficient measures to prevent vehicles overrunning the edge of an earthwork.

The Construction Phase Health and Safety Plan failed to consider the hazards and risks of the ground works did not include Risk Assessments and suitable Method Statements.

The prosecutions were heard in the Crown Court due to the severity of the accidents and the Principal Contractor was fined £20,000 plus £3,000 costs. The ground works Contractor was fined a total of £20,000 for two charges under the Construction (Health Safety and Welfare) Regulations 1996 plus £3,000 costs.



Number 2

HSE Prosecution of a Client, Designer and Planning Supervisor (under CDM 1994 Regulations).

A client, designer and a planning supervisor, as well as the contractors undertaking the work, were recently prosecuted at Preston Crown Court following the fatal accident to a scaffolder from Warrington who died after falling through a fragile roof light while working on an extension to a warehouse.

According to the HSE the following were charged: 


	*** plc, the clients for the work, pleaded guilty of a charge under the Regulation 11 of the Construction (Design and Management) Regulations 1994 (CDM Regulations). He was fined £2,500 and ordered to pay £1,500 costs.

	***, a partner in a firm of architects, the project designer, pleaded guilty to a charge under Regulation 13(2) (a) (i) of the CDM Regulations. He was fined £2,500 and ordered to pay £1,500 costs.

	***, a partner in a firm of architects, the planning supervisor for the project, pleaded guilty to a charge under Regulation 15(1) of the CDM Regulations. He was fined £2,500 and ordered to pay 1,500 costs).

	*** Ltd, the deceased’s employer, pleased guilty to a charge under Section 2(1) of the Health and Safety at Work Etc Act 1974 (HSW Act). The company was fined £35,000 and ordered to pay £20,000 costs.

	*** Ltd, the Principal Contractor for the work, pleaded guilty to a charge under Section 3(1) of the HSW Act. The company was fined £25,000 and ordered to pay £15,000 costs.



The Principal Inspector for the HSE said “This was a tragic incident in which a man lost his life in circumstances that could so easily have been prevented. The dangers presented by fragile roof materials have been well known for many years, yet were not taken into consideration in this case. Considerable time had been spent planning the job and any one of those involved had the opportunity to realize that somebody could fall through the warehouse roof. Simple steps could then have been taken to prevent this death. If this had been done, the deceased would still be alive today”.





1.24 What civil liability extends to the CDM Regulations?

The CDM Regulations constitute criminal law – it is a criminal act to contravene them. Anyone who does so incurs a criminal record.

Civil law applies to situations where an individual can sue another person (or corporate body) for damages due to their negligence i.e. failing in their common law duty of care.

Being prosecuted for criminal offences under CDM does not infer an automatic right to bring civil proceedings. A successful prosecution does not necessarily imply a failure in the duty of care under civil law and a successful civil case will depend on the facts of the case.

Regulation 45 of CDM 2007 states that breaches of certain duties may confer a right to make a civil claim e.g. in instances where the site was inadequately protected from unauthorized access, duties imposed under Regulations 26 to 44 were ignored, welfare facilities not provided, etc.



1.25 Will the CDM 2007 Regulations only be enforced by the Health & Safety Executive?

No, not necessarily. Generally, most construction sites come under the jurisdiction of the HSE for health and safety enforcement and therefore CDM enforcement.

But the changes introduced in the new CDM 2007 Regulations mean that there will be opportunity for local authorities to enforce CDM in those premises for which they have statutory inspection duties e.g. retail premises, offices, entertainment venues, sports facilities, etc. The Health & Safety (Enforcing Authority) Regulations 1998 set out which enforcement body is responsible for enforcing the law in various types of workplace.

Where works are construction works and generally, where they are not notifiable, the local Environmental Health Officer could be responsible for ensuring that CDM is being followed – especially in relation to site safety matters e.g. working at heights, use of equipment, provision of welfare facilities and so on.

The HSE are responsible for enforcing health and safety – and fire safety – on construction sites and if the area where the work is being carried out can be described as “a place set aside for construction work” then the HSE will enforce the CDM Regulations.

Projects which are notifiable will be enforced by the HSE.



1.26 The CDM 1994 Regulations did not apply to some constructions works carried out in a workplace in which the local authority enforced the law. Has CDM 2007 changed this?

Yes.

CDM 2007 applies to all construction works and apart from domestic clients, has to be applied to all construction projects.

Previously, two sets of Regulations applied to construction works – CDM Regulations 1994 and Construction (Health, Safety & Welfare) Regulations 1996. It may have been the case that the CDM 1994 Regulations did not apply to a project but the “welfare” Regulations did, thereby ensuring that health and safety standards were set. So, even if they did not need to enforce CDM ’94, officers could have enforced the Construction (Health, Safety & Welfare) Regulations 1996.

CDM 2007 Regulations combine both the former CDM 1994 Regulations and the Construction (Health, Safety & Welfare) Regulations 1996 in to one comprehensive set of Regulations. So there can therefore be no exemptions to the Regulations as this would mean some construction activity would be outside of the law.



1.27 Does CDM 2007 apply to all forms of building procurement such as PFI, PPP, etc.?

Yes – both because irrespective of how the project is funded or acquired works will be construction and design work will take place.

Project originators should take on the duties of clients and ensure that a CDM Co-ordinator is appointed early on into the project and that HSE notification is made in a timely manner.

The role of client can be assigned to other parties during the course of the project but there must always be someone clearly identified in that role.

Where multiple clients are discussing and agreeing a new project one of them must be appointed the Client in order to comply with CDM. It would be sensible to record this as part of the management process and communicate to all other parties.



1.28 If there are several clients involved in a project do they all have duties under CDM 2007?

Not necessarily.

Regulation 8 CDM 2007 allows for multiple clients to elect either one or more of them to be classed as the Client under the Regulations.

All clients have to agree in writing that such an election has taken place and once this has been done, no other client will be required to fulfil client duties, except that they will all be required to provide any information to other parties as appropriate.

If there is no agreement in writing or no one client wants to take on the full responsibility for everyone else, then all clients will remain as clients under CDM 2007 and their various CDM Co-ordinators will have to ensure good cooperation and co-ordination of information, etc. during the course of the project.

It would be sensible to start the initial project meetings with a review of CDM responsibilities and minute the discussion and decisions made regarding the appointment of duty holders, etc.



1.29 What are the general duties imposed on everyone under CDM 2007?

The CDM Regulations 2007 have emphasized the need for duty holders to be competent to do the jobs they are appointed to and for everyone involved in the construction project to be competent and/or properly supervised.

The Regulations contain general duties on:


	Competence

	Co-operation

	Co-ordination.



The Regulations also contain the general duty that all persons involved in planning, designing or carrying out construction work follow the principles of prevention in respect if health and safety.



1.30 What are the duties in respect of competence?

Regulation 4 requires that no person on whom the Regulations place a duty i.e. Clients, CDM Co-ordinators, Principal Contractors, Contractors, Designers, shall appoint or engage anyone to undertake the role of:


	CDM Co-ordinator

	Designer

	Principal Contractor

	Contractor.



unless he has taken reasonable steps to ensure that the person to be appointed is competent to carry out the tasks required.

No person who is offered an appointment under CDM 2007 should take on the role unless they themselves are satisfied that they are competent to undertake the role.

No person may instruct a worker to carry out or manage construction work unless he is competent or under the supervision of a competent person.

This means that anyone who wishes to appoint or engage someone to do a construction activity, or design a new building, etc., must be satisfied that the person they want to appoint has sufficient knowledge and experience to carry out the tasks.

Often accidents and major incidents occur because the people carrying out potentially complex tasks have been appointed because they are the cheapest and can do the job the quickest. There have been many incidents involving the collapse of buildings because the contractors involved have not understood the correct demolition sequences or have not been experienced enough in undertaking the job thereby being ignorant of the hazards and risks involved.

All persons have this duty so if for instance, a designer needs to engage the services of say, a structural engineer he must ensure that the person is competent and not just appoint the cheapest company.

A client should ultimately be satisfied that his whole design, procurement and implementation team is competent and should therefore ensure that if members of the project team appoint sub-contractors, etc. that they have rigorous procedures in place for assessing competencies.



1.31 What are the duties in respect of co-operation?

Regulation 5 CDM 2007 states that every person concerned in a project, on whom a duty is placed by the CD Regulations shall:


	Seek the co-operation of any other person concerned in any project involving construction work at the same or an adjoining site so far as is necessary or function under the Regulations; and

	Co-operate with any other person concerned in any project involving construction work at the same or an adjoining site so far as is necessary to enable that person to perform any duty under the Regulations.



Any person who is working on a project under the control of another person must inform that person if they believe there is any issue which could affect their own or others health and safety.

This Regulation requires everyone to co-operate with each other, whether part of the project team for the construction project or involved in a separate project which may have some influence on the main project.

Co-operation will be required for instance, in areas with shared access. The retail store may be having an extension built and the rear service yard may be used by other retailers. The Principal Contractor may need to co-ordinate his materials deliveries with the other premises stock deliveries. The other retailers must co-operate with the Principal Contractor so as to enable the Principal Contractor to operate safely.

HSE see the improvement in co-operation between duty holders as a significant step in improving the incidents of poor health and safety e.g. often contractors will have to handball materials long distances increasing musculoskeletal risks because others have blocked the vehicle entry to the delivery area.



1.32 What are the duties in respect of co-ordination?

All persons concerned with a project on whom duties are placed by the Regulations shall co-ordinate their activities with one another in a manner which ensures, so far as is reasonably practicable, the health and safety of persons:


	Carrying out the construction work and

	Affected by the construction work.



Co-ordination means to:

“bring together and cause to work together efficiently”.

If all parties involved in a project co-operated with and co-ordinated their work with each other, better planning would result and conflicts involving health and safety would be significantly reduced.

How many times do builders work and mechanical and electrical installations clash on site, often creating unsafe working conditions when one or other of the parties has to “make do” to make something work on site, usually ending up working in an unsafe way to get the job done.

Because co-ordination of activities is seen as such a critical factor in reducing health and safety incidents, the Planning Supervisor role has been replaced by the CDM Co-ordinator.



1.33 Do the CDM Regulations 2007 apply to Scottish projects?

Yes.

The Regulations, in their entirety apply in Scotland.



1.34 Do the CDM Regulations 2007 apply in Wales?

Yes.

The Regulations, in their entirety apply in Wales.



1.35 Do the CDM Regulations 2007 apply in Northern Ireland?

Yes, although the Regulations have the addition of Northern Ireland in the title.

The Regulations, in their entirety apply in Northern Ireland.



1.36 Does CDM 2007 apply to term contracts?

CDM 2007 does not apply to the “term contract” but may apply to the individual projects undertaken as part of the term contract.

HSE’s general view regarding term contracts is that any F10 notification will be project specific within the general term of the contract.

Notification for a term contract for general work that may not take place is not of benefit.

HSE are interested in works of construction which will last more than 30 days or take more than 500-person days. These projects will be notifiable whenever they occur in a term contract.

CDM 2007 applies to all construction work so really the only consideration will be to decide whether the work package is notifiable.

It may be sensible to address the roles and responsibilities of CDM 2007 and outline the procedural approach for compliance within the term contract.

A practical approach to a term contract in which minor works are carried out to a range of buildings by the same team is to appoint someone in to a similar role to that of the CDM Co-ordinator i.e. someone to co-ordinate all the health and safety issues, any design issues across all the contractors teams.
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		10.8 Will non-notifiable projects require less detail in the Pre-Construction Information Pack than notifiable projects?



		10.9 What type of information should be available from the Client?



		10.10 Does reference have to be made in the Pre-Construction Information Pack to “good practice” and legal requirements?



		10.11 What does the Pre-Construction Information Pack need to include in order to comply with the Regulations?



		10.12 It has become apparent that further investigative works are required on the site to establish whether the land is contaminated. As Client, am I responsible for arranging this?









		11 The Construction Phase Health and Safety Plan



		11.1 What is the Construction Phase Health and Safety Plan?



		11.2 What format does the Construction Phase Health and Safety Plan have to have?



		11.3 Does a copy of the Health and Safety Plan have to be given to every person working on the site, the Client, the CDM Co-ordinator, etc.?



		11.4 As Principal Contractor, I intend to revise the original Construction Phase Health and Safety Plan. Do I need to tell the CDM Co-ordinator or the Client?



		11.5 What is the best way to update the Construction Phase Health and Safety Plan without it becoming complicated or confusing?



		11.6 Is the Fire Safety Plan a separate document?



		11.7 What criticisms does the HSE have of Construction Phase Health and Safety Plans?



		11.8 What other Health and Safety legislation must the Construction Phase Health and Safety Plan address?









		12 Competency of Duty Holders



		12.1 What is meant by the term “competency”?



		12.2 Is competency a “once and for all” standard?



		12.3 What are the requirements of CDM 2007 regarding competency?



		12.4 Is competency restricted just to health and safety matters?



		12.5 How should a Client assess the competency of the CDM Co-ordinator?



		12.6 Does the same level of competence have to be demonstrated for all projects?



		12.7 Are there any specific guidelines issued by the HSE which would assist a Client in appointing a competent CDM Co-ordinator?



		12.8 As a Client, we assessed the competency of the CDM Co-ordinator and decided they met our requirements and yet they failed to identify and take action on a significant hazard which resulted in an on-site accident. Will we be liable?



		12.9 The CDM Co-ordinator replaced the Planning Supervisor (as required under CDM 1994), are the competency requirements the same?



		12.10 As a former Planning Supervisor, can I automatically become a CDM Co-ordinator?



		12.11 If a duty holder can only take on an appointment if they are competent, what happens if they are economical with the truth and take on something they should not?



		12.12 How can the competency of organizations be assessed?



		12.13 Should Principal Contractors assess the competency of sub-contractors?



		12.14 What are the requirements for assessing the competency of designers?



		12.15 Is it necessary to assess the competency of individuals?



		12.16 Are there any particular individual roles which should be assessed for competency?



		12.17 A person we would like to appoint to the project team does not seem to have much experience, although they do have professional qualifications. What do we need to do to enable them to be appointed?



		12.18 Are there any additional requirements regarding competency that the Principal Contractor should demonstrate?



		12.19 Does the Construction Skills Certificate Scheme Card demonstrate competency?









		13 The Health and Safety File



		13.1 What is the Health and Safety File as required by the CDM Regulations 2007?



		13.2 Who prepares the Health and Safety File and where does the information come from?



		13.3 What procedures should be followed to put the Health and Safety File together?



		13.4 Who keeps the Health and Safety File?



		13.5 Where should the Health and Safety File be kept and how many copies of it should there be?



		13.6 With whom does liability for the Health and Safety File rest?



		13.7 Once the Health and Safety File has been completed and handed over to the Client, who is responsible for keeping it up-to-date?



		13.8 What happens if certain information which should be included in the Health and Safety File is not available?



		13.9 Does the Construction Phase Health and Safety Plan have to be included in the Client's Health and Safety File?









		14 Workplace Facilities



		14.1 What are the Workplace (Health, Safety and Welfare) Regulations 1992?



		14.2 Why are the Workplace (Health, Safety and Welfare) Regulations 1992 important for Designers?



		14.3 Do Clients have any responsibility to ensure that the Designers design a workplace in accordance with the Workplace (Health, Safety and Welfare) Regulations 1992?



		14.4 Are Principal Contractors covered by the same duty to ensure that structures comply with the Workplace (Health, Safety and Welfare) Regulations 1992?



		14.5 What are some of the specific requirements of the Regulations?



		14.6 Does an employer have to legally provide employees with showers?



		14.7 What are the recommended numbers of water closets, urinals and wash hand basins which need to be provided for employees?









		15 Management of Health and Safety on Construction Projects



		15.1 What aspects of the Management of Health and Safety at Work Regulations 1999 apply to construction sites?



		15.2 What are the five steps to successful health and safety management?



		15.3 Does the Principal Contractor have to carry out site-safety audits?



		15.4 Does the Client have to carry out site-safety audits?



		15.5 What are the requirements to manage health and safety under the CDM Regulations 2007?



		15.6 What are the general management duties which apply to construction projects?









		16 Accident and Incident Management



		16.1 What are the requirements of the Report of Injuries Diseases and Dangerous Occurrence Regulations 1995?



		16.2 Why must these type of accidents be reported?



		16.3 If an accident is reported to the Enforcing Authority, will an investigation take place?



		16.4 What are the consequences if I ignore the law on reporting accidents?



		16.5 What are the type of accidents which have to be notified?



		16.6 What are major injuries?



		16.7 What are “over three day” injuries?



		16.8 Does it matter when accidents are reported or are there strict timescales?



		16.9 Where and to whom should accidents be notified?



		16.10 What forms have to be used for notification?



		16.11 Do records of accidents, etc. need to be kept by the employer?



		16.12 The RIDDOR Regulations refer to the responsible person as being responsible for reporting accidents. Who is this?



		16.13 Is the Principal Contractor responsible for notifying site accidents?



		16.14 What diseases need to be notified under the Regulations?



		16.15 What are dangerous occurrences?



		16.16 Does any injury which happens to a visitor to site or member of the public have to be reported?



		16.17 Is there a legal duty to investigate accidents?









		17 Site Welfare Facilities



		17.1 Is there a legal duty to provide welfare facilities on a construction site?



		17.2 How is “suitable and sufficient” or “reasonable” determined?



		17.3 Do facilities have to be provided on the site or could toilets available in the area be used?



		17.4 How many water closets, urinals and wash hand basins have to be provided?



		17.5 Do toilets always have to be plumbed in with running water?



		17.6 What hand washing facilities would be acceptable if no running water is available?



		17.7 Do urinals have to be provided?



		17.8 Whose duty is it to calculate the number of sanitary facilities – the Client or the Principal Contractor?



		17.9 If site welfare facilities are shared between all contractors, who is responsible for keeping them clean?



		17.10 Is it necessary to provide separate sanitary and washing facilities for women?



		17.11 What provision needs to be made for Clients and visitors?



		17.12 What provision needs to be made on a construction site for drinking water?



		17.13 What facilities are required for the changing and keeping of clothing on site?



		17.14 Is it necessary to provide separate accommodation for changing clothes for men and women?



		17.15 What is meant by the term “rest facilities”?



		17.16 What provision for heating has to be made of a construction site?



		17.17 What provision needs to be made for lighting on the site?









		18 Asbestos



		18.1 What are the main duties under the Control of Asbestos Regulations 2006?



		18.2 What is asbestos and what are the risks from it?



		18.3 Are any employees or workers at greater risk than others?



		18.4 How does asbestos get into the body?



		18.5 Is asbestos cement as much of a worry as asbestos fibres?



		18.6 What is the duty of care to manage asbestos?



		18.7 As a duty holder what do I need to do?



		18.8 What are the steps to be taken to establish whether asbestos-containing materials are present in the building?



		18.9 What types of surveys are there which can be used to identify asbestos-containing materials?



		18.10 If asbestos is present in the building can it be removed immediately?



		18.11 What should you do if you uncover or damage asbestos materials?



		18.12 Where in a building might asbestos-containing materials be found?



		18.13 What procedures need to be taken if asbestos-containing materials are found?



		18.14 What steps need to be taken if asbestos material is in poor condition?



		18.15 What steps need to be taken where asbestos-containing materials remain in the building?



		18.16 What are some of the steps for managing asbestos?



		18.17 How often do I need to check the condition of asbestos material?



		18.18 How do I dispose of asbestos waste?









		19 Safe Places of Work



		19.1 What are the duties of the Site Agent in respect of safe means of access to site?



		19.2 What is the requirement for safe access and egress under CDM 2007?



		19.3 Can pedestrians and vehicles use the same access routes?



		19.4 What precautions can be taken to separate pedestrians and vehicles, or manage the risks to their health and safety?



		19.5 What will constitute a safe means of access to upper work levels?



		19.6 What other precautions need to be considered for safe access and egress to the place of work?



		19.7 Is it necessary to provide a security point and signing in station to a construction site in order to manage safe access?



		19.8 Does the construction site have to have more than one exit point?



		19.9 Do emergency exit routes have to have emergency lighting?



		19.10 What are the legal requirements for a safe place of work?



		19.11 What are some recommendations for site set up?



		19.12 What are some of the steps which a Principal Contractor needs to take to manage the hazards and risks associated with slips and trips?









		20 Vehicles and Transport



		20.1 Vehicles and mobile plant are in common use on construction sites. What are the main hazards?



		20.2 How can hazards associated with vehicles and pedestrians be reduced to a manageable level on site?



		20.3 What procedures need to be in place for reversing vehicles?



		20.4 What are the good practice guidelines regarding route-ways around the site?



		20.5 What precautions are needed for vehicles which carry loads?



		20.6 Are there any special precautions in respect of health and safety to be taken when using dumper trucks?



		20.7 What are the key requirements for operating forklift trucks safely?



		20.8 What legislation applies to the use of forklift trucks?



		20.9 How do I know if a lift truck operator is properly trained?









		21 Excavations and Demolitions



		21.1 What are the legal requirements governing excavations?



		21.2 What does the Regulation actually mean?



		21.3 When must an inspection be carried out?



		21.4 What information must be included in the report?



		21.5 What needs to be considered when planning work which involves excavations?



		21.6 What needs to be done to prevent excavations collapsing?



		21.7 What steps can be taken to prevent people or equipment and vehicles falling into excavations?



		21.8 What are some of the other hazards relating to excavations which need to be identified?



		21.9 What is a safe means of access and egress for excavations?



		21.10 Are there any other hazards which may need to be considered regarding excavations?



		21.11 What are the health and safety requirements regarding the demolition of structures?



		21.12 What are the practical requirements for managing demolition and/or dismantling works?



		21.13 What procedures can be put in place to manage excavations safely?









		22 Energy Distribution Systems



		22.1 What are the hazards from underground services?



		22.2 What steps need to be taken when working near overhead power lines?



		22.3 Does the CDM Co-ordinator have to obtain information about the location of services from the utility providers?



		22.4 Should the CDM Co-ordinator take any action if the underground or overhead services create a safety hazard?



		22.5 Do utility companies or other service providers have to provide information about their services underground?









		23 Safe Systems of Work



		23.1 What is a safe system of work?



		23.2 What is the legal requirement for safe systems of work?



		23.3 What are the provisions for a safe system of work?



		23.4 Is a Method Statement the same as a safe system of work?



		23.5 What is a Permit to Work system?



		23.6 What is a hot works permit?









		24 Working at Heights



		24.1 What legislation covers working at heights?



		24.2 What do the Regulations require employers to do?



		24.3 What is work at height?



		24.4 When is a Risk Assessment required for working at height?



		24.5 What type of issues should be addressed in the Risk Assessment?



		24.6 What is the most important aspect of working at height that must be considered?



		24.7 People carrying out work at height have to be competent. What does this mean?



		24.8 Is it now illegal to use ladders and step ladders?



		24.9 What types of work equipment is suitable for work at heights?



		24.10 What is a work restraint system?



		24.11 What is a work positioning system?



		24.12 What are rope access and positioning systems?



		24.13 What is a personal fall arrest system?



		24.14 What steps need to be taken to prevent objects falling from heights?



		24.15 Does the 2.0 metre rule regarding falling from heights still apply?



		24.16 Are there any rules for the height of guard rails, etc.?



		24.17 What are the safety requirements for using mobile elevating work platforms?



		24.18 When an HSE Inspector comes to site, what will they be looking for in respect of MEWPs?



		24.19 What are some of the simple every day controls regarding safe working at heights which I can instigate on my site?



		24.20 What are the requirements for guard rails?



		24.21 Do guard rails at the old height of 910 millimetre have to be changed to meet the new height of 950 millimetre?



		24.22 When would it be reasonable to use fall arrest systems?



		24.23 What needs to be considered when using fall arrest systems?



		24.24 What needs to be considered in respect of temporary suspended access cradles and platforms?



		24.25 What are the common safety rules which should be followed for working at heights?



		24.26 What other hazards are associated with working at heights?



		24.27 What safety procedures need to be followed for working on fragile materials?



		24.28 What are the common safety procedures for using scaffolding?



		24.29 Is there a safe distance from the edge of a flat roof or raised platform when edge protection or a fall arrest system will not be needed?



		24.30 Are safety nets legal?



		24.31 What are some of the key safety considerations when using safety nets?



		24.32 What will an HSE Inspector look for specifically in relation to safety nets if they were to undertake a routine visit?



		24.33 Ladders can be used for short duration work. What are some of the safety precautions to consider?



		24.34 Many sub-contractors use step ladders. What are some of the basic safety requirements for step ladders?



		24.35 What are working platforms?



		24.36 What are the requirements for working platforms?



		24.37 What is a supporting structure?



		Consider what can go wrong?









		25 Electrical Safety



		25.1 Is it against the law to use mains electricity on a construction site?



		25.2 What safety steps must I take if 230 volt is the only available power on site?



		25.3 What should the Site Agent do if a contractor comes on to site and wants to use 230 volt equipment when the site operates on 110 volt?



		25.4 Does all electrical equipment have to have an inspection and test certificate?



		25.5 What precautions which need to be taken when using electrical equipment in hazardous areas?



		25.6 Are there any special precautions to take in respect of health and safety when commissioning and testing of fixed plant and equipment takes place prior to project completion?









		26 Hazardous Substances



		26.1 What are the legal requirements about the use and exposure to hazardous substances?



		26.2 What are the health effects of hazardous substances?



		26.3 When is a substance classed as hazardous under COSHH?



		26.4 What types of substances in use on a construction site could be considered as hazardous?



		26.5 How do hazardous substances affect health?



		26.6 What are occupational exposure limits or standards?



		26.7 What are maximum exposure limits?



		26.8 What is health surveillance?



		26.9 Does the Principal Contractor have to arrange for health surveillance foroperatives on site?



		26.10 What are the requirements for a COSHH Assessment?



		26.11 What are the health hazards associated with lead?



		26.12 How is the level of silica dust determined?



		26.13 What are the hazards associated with silica?



		26.14 What are the symptoms of silicosis?



		26.15 Are there any safe limits for exposure to silica dust?



		26.16 Is a COSHH Assessment necessary for silica?



		26.17 What are the health hazards associated with cement?



		26.18 What are some of the control measures which need to be put in place to control exposure to cement?



		26.19 What are the health hazards from solvents?



		26.20 How is exposure to solvents controlled?



		26.21 What are some of the controls which can be implemented on site to control exposure to solvents?



		26.22 What PPE will be necessary if working with solvents cannot be avoided?



		26.23 What other precautions are necessary for controlling solvent use and abuse?



		26.24 What is Weil's Disease?



		26.25 What duties does the Principal Contractor or any other employer have regarding Weil's Disease?



		26.26 What are the risks from sunburn and heat stress?



		26.27 What duties does the Principal Contractor have to manage sunburn and heat stress?



		26.28 What are the symptoms of heat stress?



		26.29 What can the Principal Contractor do to reduce the likelihood of sunburn & heat stroke?



		26.30 What are the hazards and risks associated with welding fumes?



		26.31 What controls should be put in place on site to control the risks of exposure to welding fumes?









		27 Personal Protective Equipment



		27.1 What are the legal requirements with regard to personal protective equipment?



		27.2 What are the responsibilities of the Site Agent with regard to issuing PPE?



		27.3 Who determines whether a site is a “hard hat” site or not?



		27.4 As a sub-contractor on site, can I decide that the area in which my employees are working does not have to be a hard hat area?



		27.5 Is the Site Agent responsible for issuing PPE to site visitors?



		27.6 What PPE would usually be expected on a main construction site?



		27.7 Should a Risk Assessment be completed in order to determine what PPE is required?









		28 Lifting Operations and Lifting Equipment



		28.1 What is the legislation which governs the legal requirement for lifting and lifting equipment?



		28.2 What actually is lifting equipment?



		28.3 When do the Regulations apply?



		28.4 What are the principle requirements of LOLER 1998?



		28.5 What needs to be considered in respect of suitability of lifting equipment?



		28.6 What needs to be considered in respect of strength and stability of lifting equipment?



		28.7 What are some of the key points to consider regarding the position and installation of lifting equipment?



		28.8 What is the safe working load of a lift or lifting equipment?



		28.9 Organization of lifting operations seems to be critical for the safe operation of a construction site. What exactly does organization entail?



		28.10 Will the Principal Contractor have to supervise the lifting operation at all times in order to comply with the LOLER 1998?



		28.11 What is required regarding inspection and testing of lifting equipment?









		29 Manual Handling



		29.1 What are the main hazards and risks associated with manual handling activities?



		29.2 What are the legal requirements regarding manual handling activities?



		29.3 What are some of the practical steps which can be taken to reduce manual handling on construction sites?



		29.4 What are the key steps in a manual handling risk assessment?



		29.5 Can manual handling be done safely?



		29.6 What topics should be covered in a manual handling tool box talk?









		30 Fire Safety



		30.1 What causes a fire to start?



		30.2 What is the Regulatory Reform (Fire Safety) Order 2005?



		30.3 What type of premises does the Order apply to?



		30.4 Who is legally responsible for complying with the Regulatory Reform (Fire Safety) Order 2005?



		30.5 What happens if there is more than one person in control of premises?



		30.6 What are the main requirements or rules under the Order?



		30.7 Does the duty to ensure fire safety of persons relate only to employees?



		30.8 What are the main requirements of the Order?



		30.9 Can anyone be appointed as the competent person?



		30.10 What are the principles of prevention in respect of fire safety?



		30.11 The Fire Officer has indicated that my Fire Risk Assessment is not “suitable and sufficient”. What should I do about it?



		30.12 Where can I obtain further information on complying with the Regulatory Reform (Fire Safety) Order 2005?



		30.13 What is the legal requirement for a fire risk assessment?



		30.14 What actually is a fire risk assessment?



		30.15 What are the five steps to a fire risk assessment?



		30.16 Is there any guidance on assessing the risk rating of premises in respect of fire safety?



		30.17 Who must I consider when preparing my Risk Assessment?



		30.18 Does a fire risk assessment have to consider members of the public?



		30.19 Who can carry out a fire risk assessment?



		30.20 What fire hazards need to be considered?



		30.21 What structural features are important to consider when carrying out a fire risk assessment?



		30.22 What are some of the factors to consider when assessing existing control measures for managing fire safety?



		30.23 What is meant by the term means of escape?



		30.24 How do I know if the means of escape in my building or site are adequate?



		30.25 Are there any exit routes which are not suitable to be designated as means of escape?



		30.26 Why can I not use a lift as a means of escape?



		30.27 What is a place of safety?



		30.28 Is the assembly point also the place of safety?



		30.29 What is taken into consideration when designing means of escape?



		30.30 What is a place of relative safety?



		30.31 Do means of escape corridors have to be sub-divided so as to prevent the spread of fire?



		30.32 What is meant by the term “the three stages of escape”?



		30.33 What is meant by the terms protected staircase and protected lobby?



		30.34 What is meant by a protected route?



		30.35 What do I do if I only have one escape route?



		30.36 What signs should I put up on a means of escape?



		30.37 When do I need to apply the principles of travel distances, protected routes, inner rooms, etc. to existing buildings?



		30.38 What are fire doors?



		30.39 What is a Fire Safety Plan?



		30.40 What are general fire precautions on a construction site?



		30.41 What are some of the basic fire safety measures?









		31 Noise



		31.1 What is noise at work?



		31.2 How is noise measured?



		31.3 What do the Control of Noise at Work Regulations 2005 require?



		31.4 Do the Control of Noise at Work Regulations 2005 apply to all work places?



		31.5 How do you determine if you have a noise problem at work?



		31.6 What to do if you have a noise problem?



		31.7 How do I estimate an employee's exposure to noise?



		31.8 What is the difference between a noise risk assessment and noise assessment?



		31.9 Is it a legal requirement to carry out a noise assessment?



		31.10 Is there a standard format for a noise assessment?



		31.11 Do I need to employ a consultant to carry out my noise assessment?



		31.12 What are the health effects of noise at work?



		31.13 What is a low noise purchasing policy?



		31.14 What should be included in the low noise purchasing policy



		31.15 What are manufacturers and suppliers of machinery required to do?



		31.16 When should hearing protection be used?



		31.17 What are the general requirements for hearing protection?



		31.18 What should maintenance of hearing protection involve?



		31.19 What else can be done?



		31.20 What information, instruction and training do employees need?



		31.21 What is health surveillance for noise?



		31.22 What is the purpose of health surveillance?



		31.23 When does health surveillance need to be provided?



		31.24 How often should checks be carried out on employees?



		31.25 Who should carry out the hearing checks?



		31.26 How can health surveillance be arranged?



		31.27 What should be done with the results of health surveillance?









		32 Training in Health and Safety



		32.1 What is an employer responsible for in respect of training employees whilst they are at work?



		32.2 What are the “five steps” to information, instruction and training?



		32.3 What are the legal requirements for instruction and training under the various health and safety regulations?



		32.4 What instruction and training needs to be given on fire safety?



		32.5 What specifically must employers provide in the way of information on health and safety issues to employees?



		32.6 Are tool box talks a suitable way of training operatives on a construction site?
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